
To apply for a GPE Fellow position: Submit an updated resume and cover letter to 
gsasprofessionaldevelopment@yale.edu with the subject header “[Name of Fellow position]” 
by June 25 at 11:59 p.m.   

 
  

Pathway Program Evaluation Fellow—Diversity, Inclusion, Community 
Engagement, and Equity (Yale School of Medicine) 

  
Mentor: Linda Jackson, Senior Associate Director, Diversity, Inclusion, Community 
Engagement, and Equity (DICE) 
  
Fellow Title: Pathway Program Evaluation Fellow—Diversity, Inclusion, Community 
Engagement, and Equity (DICE) 
  
Organization Name: Diversity, Inclusion, Community Engagement, and Equity (DICE), Yale 
School of Medicine  
 
Organization Website: https://medicine.yale.edu/dice/ 
  
Organization Description:  
The DICE Office provides supports for current medical students and pre-med undergraduate 
students in the areas of recruitment, retention, and support. The Office hosts pathway programs 
for students interested in medical school and/or graduate school or a Yale New Haven Hospital 
residency program. Current medical students are supported through the eleven affinity groups 
funded through the office. 
 
GPE Fellow Responsibilities:  
The GPE Fellow will be responsible for surveying previous pathway program participants 
regarding the benefits of the program during and after the program. The fellow will write a 
detailed report regarding their findings. 
 
Desired GPE Fellow Qualifications:  
Qualifications for this position are the ability to use Qualtrics to update current surveys, send 
surveys to current and past program participants, data collections, organize date, and formulate a 
written report from the data collected.  
 
GPE Fellow Learning Objectives:  
Upon completion of the fellowship the fellow should be able to present their findings from the 
data collected to the full medical school DEI team.  This can be done in an oral or poster 
presentation.  



The fellowship can and will hopefully continue for a few semesters 
 
Number of Available Positions: 1 


